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Hi, I am Elliot. |1 am a realty specialist.

According to your answers to the work pattern survey, you have
the internally-mobile, concentrative work pattern like | do. Having
an internally-mobile, interactive work pattern means that we spend
over ¥ of our working hours in the office but do not always work at
our own desks. When we are at our own desk, we spend more
than half of the time working alone. Other job functions that often
have the internally-mobile, concentrative work pattern include
comptrollers, chief financial officers, and some engineers.

Here is what a typical work week might look like for someone who
Is internally-mobile, concentrative —orange indicates time spent in
the office but away from their desk for meetings and other reasons;
blue indicates time spent working alone at their desk; dark green
indicates time spent at desk interacting with others on the phone or
in person; and light blue indicates time spent working outside the
office. On the whole, we typically spend over % of the working
hours in the office and a significant amount in places other than our
own desks. When we are at our desk, we tend to spend most of the
time doing concentrative individual work.

When it comes to workspaces, we look for a variety of work
settings to support the full range of our work activities— a quiet
work environment for concentrative work, meeting spaces for
collaboration, private places for conference calls, and other
support spaces.

My workplace allows me to do what | need to do for my job. Let’'s
take a look at a typical day of my life in the office and how my
workplace supports what | do.
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